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Olumuyiwa Akinrole Oludayo Ph.D.

A Value Adding Personality
www.muyiwaoludayo.com

Olumuyiwa Akinrole Oludayo seeks to give expression to his capabilities through
programmed emphasis on valued addition to individuals, teams, groups, organizations,
and communities.

[FOCAL POINTS OF SERVICE !

Enabling the application Publishing insights that

Coaching

Providing personalized Facilitating learning

of the principles of the aid the contributions support to individuals towards improved
Christian Faith in the of people in their who desire to see individual and
day-to-day work diverse areas of improved results in corporate
of people. human endeavour. their diverse performance.
engagements.
Personal

Development




PROGRAMMES

@ Becoming A Consultant To Kings https://bit.ly/3gXERaL

BECOTING A This faith-based programme equips professionals with principles that will enable them

CONSULTANT | solve problems for people of influence.
TO KINGS

W ¥4 Personal Transformation Seminars https://bit.ly/3DIjF1E
li"ra?gormation
Codaya The programme equips individuals with the requisite principles, resources, insights,

connections, and examples that can aid their personal effectiveness.

Men In The Church (M.I.T.C.H.)

This is an outreach programme to boys, young men, and adult men who are believers.
The vision of M.L.T.C.H. is to help our men build up themselves in the way of the Lord
/and expand their influence in the world.

PRODUCTION AND PUBLICATIONS
https://bit.ly/3TNXZgh

ﬁus;'“l;ﬂg This is a daily coaching programme aimed at sharing bite-sized practicable and actionable
A insights for people who are keen on becoming better in all that they get themselves involved in.

https://bit.ly/3fiBWsF

(J
I /’i} This is a faith-based publication that supports professionals with biblical insights to effectively
manage the issues they face in their professional life.

Biblical Insights
FOR PROFESSIONALS
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athan S.C.O.PE.
Leadgate

Organisational Management Practice
www.nathanleadgate.com

Nathan Leadgate is an organisational management practice providing a range of services
across public, private and social sector institutions. We are structured to deliver services that
areinventively designed to address individual and organisation's targeted needs.

[FOCAL POINTS OF SERVICE ]

¥
Our consulting services pay attention to critical success factors for corporate organisations hinged on:

)Supporting ) Supporting ) Equipping individuals )Supporting

organisations to make organisations to with relevant organisations to
* the most of their create enabling knowledge and design and deploy

workforce. environments that insights that enables plans that will aid the
empower their them to add value to attainment of
workforce to deliver the organisation. corporate goals
value.

Organisational
Management




Our goal is to help our clients with employee resourcing. We pay
attention to employee repositioning through redesign of individual
professional outlook. Our people-focused service has a string of
solutions to ensure improved employee engagement.

Organisation
Our team supports you to ensure process improvement,
resource optimisation, articulation of corporate vision,

organisation restructuring and role execution. Our solutions help
our clients to focus on change management principles to meet

with the overwhelming complexity and tremendous competition
prevalent in the world of work.

FOCAL

POINTS Our team has developed focal points for equipping people for
OF SERVICE improved workplace performance. We are well positioned to provide
insights for personal effectiveness and development, entrepreneurship,
administration, workplace relationship management, leadership and
success. Our training model is collaborative and immersive with a
guarantee of personal, professional and, business transformation.

Learning

Strategy

Our team supports the formulation of corporate policies that enables
realization of broad and particular corporate aspirations. We brace our
clients with approaches to implement and integrate corporate policies.
We share insights from our research to support reviews and

evaluations of the strategic positioning of our clients and partners.

Organisational
Management
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> Sapience Brow i =
u S.C.O.PE

Higher Education Advisory Services
WWW.sapiencebrow.com

Sapience Brow is a higher education management consulting firm

(FOCAL POINTS OF SERVICE l

R
We are poised to support Higher Education Institutions in the following areas:

Corporate Ilseeavi?;;l::\%nt and Infrastructure Employee Technology and
Strategy Employability Development Enrichment Innovation

m Strategic Management Employability Programmes \m Physical Infrastructure m Faculty Advancement \m Technology and

® |ndustry Partnerships Leadership Development Modeling, Management Programme Innovation

Engagement /" Programmes / and Maintenance " m Visibility Management

® Competency
Development

Higher Education
Management




CORPORATE STRATEGY

B Strategic Management
We leverage on the combined experiences of our team to help our clients
develop, implement, and evaluate policies that will enable them achieve
theirinstitutional aspirations.

® Industry Partnerships Engagement

Industry Partnerships Engagement. We connect institutions to diversity of
opportunities in industry. This service covers a broad range of areas that
guarantees mutually beneficial outcomes for all parties.

[72]

=

_Z_ § LEADERSHIP DEVELOPMENT AND EMPLOYABILITY

2 E m Employability Programmes

o 3‘, Designing bespoke activities to enhance the employability of graduates.
s w The activities will range from the deployment of:

o° O Internship Placement Service

T

O Career Readiness and Advancement Programme
O Exchange Programmes

m Leadership Development Programmes

Deploying on campus activities and initiatives to discover, develop, and
deploy the leadership potentials in every student. The activities will cover:
O Student Engagement and Activities Transcript

O Leadership Development Training Courses

Higher Education
Management
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INFRASTRUCTURE DEVELOPMENT

B Physical Infrastructure Modeling, Management and Maintenance
Our team is able to support an end-to-end physical infrastructural
development of the institution. Our expertise will ensure:

O Physical Planning and Development Strategy

O Infrastructure Design

O Facility Management

We will leverage on our internal and external expertise to deliver:
O Visiting Scholar Partner Programmes

O Faculty Industry Internship Placement

O Programme

EMPLOYEE ENRICHMENT
0\0 m Faculty Advancement Programme

OF SERVICE

G\ m Visibility Management

Our team will support all staff to have visible prints online to support the
increasing need for visibility of viable outcomes of diverse efforts in the
University.
m Competency Development
We will support the identification and development of needed capabilities
across non-faculty functions in the institution. Our focus will be primarily to
g provide help to support functions across the institution.

FOCAL POINTS

TECHNOLOGY AND INNOVATION

m Technology and Innovation
Our team is capable of supporting all technology interests of the institution
as it pertains to administration and student life-cycle.

Higher Education
Management
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WOPRKPLACE
SURVEY

Data, Research and Insights
www.theworkplacesurvey.com

The Workplace Survey is data and insights company

[FOCAL POINTS OF SERVICE i
® Trends \ m Competency Assessment m Readiness
Career Development m Engagement

Our approach to service delivery is purely partner-based as we work with affiliate
institutions to render our services.

Data, Research
and Insights
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v
We are poised to support corporations and educational institutions with data and insights
that impact work, workers, and workplace related matters. Our support will be premised
on our ability to do the following:

Advocacy

Programmes and Initiatives

We deploy diverse workplace
related surveys to support our
partners in the management of
their business and workforce.
We cover subjects that range
from workplace readiness,
workplace accountability, career
influence, employee
engagement, and work-life
balance amongst many others.

¥

Our surveys will be the basis for
the recommendation and
advocacy of policy reviews
within corporations and
government

We are well positioned to
support our partners with
programmes and initiatives that
address findings in surveys that
may be impacting their
corporation.

Data, Research
and Insights
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VolunteersAfrica

Connecting Causes and Resources
www.volunteers.africa

[FOCAL POINTS OF SERVICE }

The essence of VOLUNTEERS.AFRICA is to create

Mobilising Platform Borderless Forging
Information Creation Engagement Connections

... a platform where \_ ... atechnology driven ... a place that initiates ... an environment
individuals that are platform that allows volunteer engagement that equips people
willing and able to connections between etween people and and organizations
support a cause meet people and causes. organizations. with timely and
with other individuals It is a platform for relevant information
or organizations that building relationships on their quest to
are promoting a that serve humanity. improve the lives
cause in the society. of humanity.
Volunteer

Management
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To be Africa's
foremost online
platform committed
to connecting
volunteers with the
causes they care

about.

To build a platform
that enables
volunteers to build
skills, networks and
confidence to advance
the causes they truly
believe in.

Professional
Engagement

S.C.O.PE.

To build a community
for people that have
shared aspirations in
addressing crucial
issues in the society.

The Principles

Those of us who are strong and able in the faith need to step in and lend a hand to those who
falter, and not just do what is most convenient for us. Strength is for service, not status. Each one of
us needs to look after the good of the people around us, asking ourselves, “How can | help?”

VOLUNTEERS.AFRICA is built on the following core principles

COMMUNITY CAPACITY

We believe that
people are the most
vital instruments of
change in the society.

We believe in the diversity
of our capabilities to do
that which we have
committed our hearts to.

SERVICE

We believe in helping and
intervening on behalf of those
who are in need and are unable
to change their situations.

Volunteer
Management
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©+234 803 358 0669 | @ www.muyiwaoludayo.com | X muyiwa@muyiwaoludayo.com
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